
 

 

 

 
 

VACANCY: EDITOR-IN-CHIEF OF OSTRICH (JOURNAL OF AFRICAN ORNITHOLOGY) 

 
BirdLife South Africa is currently recruiting for the position of Editor-in-Chief of the scientific journal, Ostrich 
(Journal of African Ornithology). Ostrich is Africa’s premier ornithological journal, published by NISC in partnership 
with the international publishing house Taylor and Francis.  Ostrich is one of South Africa’s oldest journals, 
published for over 90 years under the same name.  
 

Ostrich is the scientific journal of BirdLife South Africa. BirdLife South Africa based in Johannesburg, South Africa, 
is one of the largest, most active, non-governmental conservation organisations in South Africa. 
 
BirdLife South Africa is a partner of BirdLife International, which operates through partners in 113 countries and 
territories worldwide. The BirdLife Partnership is the leading and internationally acclaimed authority on the status 
of birds, their habitats, and the issues affecting birds.   
 

Ostrich fills the unique niche of publishing ornithology in Africa, cognisant of the many challenges that face Africa 
and its ornithologists. Over the last years, the journal has climbed the ranks of prestige and is indexed by the Web 
of Science, Scopus and others. Ostrich is now comfortably a +1 impact factor journal. The journal is still physically 
printed, as well as being available online. The journal is a hybrid journal, offering authors the choice between 
traditional publishing format and open access: this best suits the author's audience.  
 
The main aim of the new editor will be to maintain the prestige of the journal through the wise implementation 
of the peer-review framework. These points will help achieve this aim:  
 

PRIMARY RESPONSIBILITIES 

 
The primary responsibilities of the Editor-in-Chief of Ostrich (Journal of African Ornithology) may include, but 
not be limited to: 

• Vetting article submissions to the journal for scientific integrity and scope.  

• Identify submissions unsuitable for traditional ornithological journals, but that are useful for the conservation 
of Africa’s birds and their habitats, and direct the development of these articles as appropriate.  

• Identify trends and themes in ornithology and solicit articles from ornithologists as appropriate.  

• Communicate effectively with the established pool of Associate Editors and Advisors.  

• Identify and facilitate promotional opportunities for the journal and its content.  

• Organise guest editors for special issues as and when appropriate.  

• Provide the best service to authors possible, with a special emphasis on communication.  

• Maintain a good working relationship between BirdLife South Africa and publishers.  
 

INHERENT REQUIREMENTS 

 
Inherent requirements for the position are: 
• At least a PhD, preferably in the biological sciences and preferably related to ornithology  
• Good publication history in the field of ornithology  
• Good experience of Africa, its birds, and ornithological challenges  
• Editing experience   

 
 



 

 

 

RECOMMENDATIONS 

 

• The ideal candidate would be an ornithologist based in Africa, or with a good history of conducting 
ornithological research in Africa.  

• The candidate should be aware of the journal landscape in Africa (i.e. competing and complementary 
journals).  

• The candidate should be driven by a desire to advance African ornithology and promote its ornithologists.  

• The candidate should have had a good understanding of journal metrics: what they are, their importance, 
strengths and weaknesses.  

• The ideal candidate should be patient and robust to criticism, confident enough to reject inappropriate 
papers and rational enough to deal with the sometimes-emotional responses and decisions resulting 
therefrom.   

 

GENERAL 

 

• The successful candidate will report to BirdLife South Africa’s Chief Executive Officer. 

• The position is not based at BirdLife South Africa’s offices (i.e. the work can be done from a remote location). 
 

REMUNERATION 

 
Salary:  BirdLife South Africa offers an honorarium per edition of the journal and the details  are available on 
request from Dr Isabel Human, BirdLife South Africa’s  Human Resources Manager (011 789 1122; 
isabel.human@birdlife.org.za)    
 

INTERVIEW 

 
Interview:  Successful applicants may be required to attend interviews via Zoom. 
 

APPLICATION PROCEDURE 

 
Applicants are to submit via email to BirdLife South Africa HR Manager, Dr Isabel Human at 
isabel.human@birdlife.org.za: 

• A detailed curriculum vitae with three contactable referees. 

• A cover letter and motivation. 
 

Please note: 

• All applications will be treated in the strictest confidence.  Communication will be limited to shortlisted 
candidates only.  Should you not be contacted within six weeks of the closing date for applications, you 
may assume that your application was unsuccessful. 

• BirdLife South Africa reserves the right not to make an appointment.  

• BirdLife South Africa subscribes to and applies the principles prescribed by the Employment Equity Act.  
Preference will be given to candidates from designated groups, in accordance with the principles of the 
aforementioned act and the employee profile of the specific programme. 

 
Assumption of duties:  It is envisaged there will be a ‘soft’ handover, with the existing editor on hand for training 
and advice as necessary, with full responsibility for the Editor-in-Chief effective for the first issue of volume 93 (to 
be published in early 2023).   
 
Closing date: 30 October 2022 
 
For any further enquiries, please contact Dr Alan Lee at Alan.Lee@birdlife.org.za 
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